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How is your approach to the problem unique? 

Our approach is unique in that it brings together the needs of both sides in 

the workplace. Our program shows the new trainees how to interface with 

the companies’ values while building their strengths to become a needed 

employee or owner.  The company gets an employee with a culture and 

values that fit nicely into a corporate culture.  

The following are our Uniqueness:  

The program focuses on teaching life-skills to create a well-

rounded individual who will fit into the work environment.  It 

uses the concept of mindset thinking around the following: 

• Ownership mindset ... Think like an owner 

• Cultural Engineering mindset ... Provide leadership & 
management of a project 

• Growth mindset  ...Your brain is like a muscle, use it or lose 
it 

• Team mindset ... To be successful. You need to work 
together 

•  Brand mindset ... Who are you and how to show the world  
•  Life skills … Students become cognitively aware of their life 

skills while doing activities 
  

Project based learning activities …Self-directed learning  

o Getting to know each other 

o Team creation, learning & building a culture  

o Picking a problem to work on 

o Problem solving 

o Public reporting  

Our delivery method will include the following: 
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• Partner with a manufacturing company & mentor program 

where we provide our life-skill learning and the partners 

provide the unique corporate needs.  

• Partner with plumbing, electrical contractors who need the 

life-skill training.  

 


